ORDINANCE #1760

AN ORDINANCE AMENDING AND SUPPLEMENTING CHAPTER VI (ALCOHOLIC BEVERAGE CONTROL), SECTION 4.11 (Registration with Police Department and Personal Identification Card Required) OF THE REVISED GENERAL ORDINANCES OF THE BOROUGH OF KEANSBURG. 
BE IT ORDAINED by the Mayor and Council of the Borough of Keansburg that Chapter VI (Alcoholic Beverage Control), Section 4.11 (Registration with Police Department and Personal Identification Card Required) of the Revised General Ordinances be amended and supplemented to include the following:

DELETE: 6-4.11 In its Entirety 

ADD: 

Section 1

6-4.11 ENFORCEMENT; EMPLOYEE REGULATIONS; IDENTICATION CARD; FEES.

A. By Police.
The Chief of Police and members of the Police Department of the Borough of Keansburg shall enforce the provisions of this Chapter. 

B. By Licensees.
Every licensee shall be responsible for conducting, operating, and using the licensed premises in compliance with all applicable statutes, laws, ordinances, and regulations. Every licensee shall immediately report to the Police any act occurring on or about the licensed premises which constitutes a violation of any applicable statute, law, ordinance, or regulation.

C. Registration of Employees.
In addition to the requirements of N.J.A.C. 13:2-23.13(a)(3), regarding the maintaining of an employee list, every licensee shall register all employees with the Police Department within 24 hours after the commencement of any such employee's employment, and shall notify all employees of their obligation to obtain an Employee Identification Card as required herein. To register an employee, the licensee shall provide the following information and/or documentation to the Police Department, and in addition to the requirements of N.J.A.C. 13:2-23.13(a)(3) the same shall be maintained with the licensee's employee list:
1.
Full name.

2.
Home address.

3. 
Home telephone number.

4. 
Social security number.

5. 
Date of birth.

6. 
The employee's job title.

D. Employee Identification Cards.
1.  It shall be the duty and responsibility of all licensees to ensure that all employees obtain and possess an Employee Identification Card issued by the Police Department while on duty. An owner or licensee shall be required to register and obtain an identification card.
2. Every employee required to obtain an Employee Identification Card shall provide the Police Department with the information and/or documentation required herein within five calendar days after their employment commences. Every employee required to obtain an Employee Identification Card shall complete or furnish the following:

a. Complete an application for an Employee Identification Card, which application shall contain such information as the usual specifics of personal identification, date and place of birth, telephone, address, and such other information as deemed necessary and appropriate by the Chief of Police to aid and assist in the proper enforcement of law
b. A set of fingerprints is to be taken by the New Jersey State Police authorized vendor (IdentoGO by Morpho Trust, USA).  A renewal applicant will complete an online 212A form. The fingerprint records shall be submitted to the Federal Bureau of Investigation and the State of New Jersey Division of State Police Bureau of Identification for a thorough and complete criminal history check. An applicant shall pay a fee in accordance with a fee schedule set by the New Jersey State Police.
c. A photograph is to be taken by the Keansburg Police Department and affixed to the Employee Identification Card. 
d. No Employee Identification Card shall be issued to any person convicted of a crime of moral turpitude.

e. No licensee shall employ any person convicted of a crime of moral turpitude.

f. If at any time within the licensed year a holder of an Employee Identification Card is found guilty of a crime of moral turpitude, the card shall be immediately suspended.

g. No person shall be issued a renewal of their identification card if they have been convicted of a crime of moral turpitude.

3. Every employee required to obtain an Employee Identification Card shall possess the card while working on the licensed establishment location.   

4. Employee Identification Cards shall be valid for one year from date of issuance. Employee Identification Cards which have not been expired for a period of 30 days or more may be renewed by submitting the information required in Subsection 6-4.11(D) and the appropriate Police Department form and fee(s). The renewal of an Employee Identification Card that has been expired for a period of 30 days or more shall be deemed an initial application and shall pay the initial registration fee in addition to any other requirements for an initial Employee Identification Card as set forth in Subsection 6-4.11(D).

5. The fees for the issuance of or renewal thereof are as follows:
a.   Initial registration and Employee Identification Card fee: $25.

b. Annual renewal fee: $15.

c. Replacement Card Fee: $15

d. All fees required pursuant to the section shall be paid by exact cash, or by certified check or money order payable to the Borough of Keansburg.
E. Enforcement and Fines

Any person violating any of the provisions of this section shall, upon conviction thereof, forfeit and pay a fine of not more than $100 or be imprisoned in the County Jail for not more than 90 days, and the officer before whom any such person or corporation may be brought, may impose such punishment by fine or imprisonment in the County Jail that he may see fit, not exceeding the maximum herein fixed.

F. Revocation
If any person required to register with the Police Department of the Borough of Keansburg and requiring a personal identification card as provided herein, shall fail to so register and have the card in addition to the penalty herein, the license from the Borough of Keansburg under which such person shall operate, shall be subject to revocation.

Section 2:
REPEALER.  
The remainder of all other sections and subsections of the aforementioned ordinance not specifically amended by this Ordinance shall remain in full force and effect.

Section 3:
INCONSISTENT ORDINANCES. 
All Ordinances or parts thereof inconsistent with the provisions of this ordinance are hereby repealed as to such inconsistency.

Section 4:
SEVERABILITY.  
If any section, paragraph, subdivision, clause or provision of this ordinance shall be adjudged invalid, such adjudication shall apply only to the section, paragraph, subdivision, clause or provision so adjudged and the remainder of this ordinance shall be deemed valid and effective.

Section 5:
EFFECTIVE DATE.  
This ordinance shall take effect upon its passage and publication according to law.

